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‘I have thought about the future! There are
no job opportunities in the field of
Communication, so | started to work in a
textile workshop...’

At the age of 2], Sedat, a student at the Faculty of Communication,
started working in textile workshops when online education began.
Since his family has been in the textile business for a while, he is an
experienced worker and has been working in the place where he is
currently working for five months. Tired of sitting at home, he
decided to make money to avoid the uncertainty of the future. He is
currently working between the hours 08.30 and 19.00, in a textile
workshop near where he lives so ho goes to work on foot.. He
receives a daily wage and is paid every two weeks. He states that
there is no overtime during the pandemic and that he earns about
3200 TL per month except for overtime hours. He states that the
wage is generally paid regularly, but there has been problems from
time to time:

| received my wage regularly, until now. | was told | will get
my wage a week.late because there are problems in these
casual workS:When | ask what the problem is, the boss says
the marketis stagnant these days. Therefore, subcontrcctors
reduce the price to get the job. He says that even though
they work the workplace does not earn money, and they are
pdlq _Iq_te because the bosses do not earn money.

He scnys that the textile business is very difficult, ‘They want quality
olgle quuntlty at the same time." He follows, “You have to produce
2000 pieces a day and produce them flawlessly as well. To do
this, the J?b requires a physical and mental devotion”.

He says thot no precaution has been taken regarding COVID-19
where he works. Social distance rule is not obeyed, and no masks
are worn: The employers do not provide masks to the employees In
the workplace, nor do they disinfect the place.

His whole family was infected with the virus by his father who works
in a hospital. He stayed at home when he was sick, but did not
receive his pay during that time. Besides, he says that he does not
know if his workplace was closed when he was infected with
COVID-19.




















































“as she used to do. That is why Nurten works

Case 2: Being Torn Between Caring and W

Nurten is a 35-year- old experienced industrial sewer, and @
mother of two children. In recent years, because her mother-in-law
has not been in good health, she could not look after her children

s for some months of the

year, and then stays at home. For the last 2,5 years, she has been
working without insurance at her current workplace. Because her
insurance premiums were not paid before the pandemic, she
cannot benefit from the state aid. Now she works two days a week
and commutes to work with public transport. As Nurten is currently
pregnant with her third child taking a minibus to work is a
challenge for her in pandemic conditions. Although commuting
with minibuses is dangerous they persist to be very crowded as
everyone like Nurten struggles to arrive at their workplaces on time.
She states that when the minibus driver does not pick up the
passenger, other passengers protest the driver for not doing so, but
when he does, they shout for letting them in. Nurten states that she
has not had much trouble because she is pregnant and that she
finds a seat as soon as she gets on, but she has to be in physical
contact with everyone else on the vehicle.

Nurten was not working for 6-7 months before the pandemic. Then
the financial difficulties started, the bills accumulated, and when
she could not meet the demands of the children, she decided to
return to work despite being pregnant. She goes to work two days a
week, during the days her mother-in-law can take care of the
children. The other days she stays at home. His son, who goes to
school, asks for a tablet to continue his education online. As she
cannot afford to buy one, she leaves her mobile phone at home so
that her son can go online and follow his lessons. She gives the
head worker’s cell number to those at home in case they need to
talk to her, 'If | buy a tablet now, it is more than 1000 TL,” Nurten
says. She is fortunate as only one of her children has to have
Internet access for his classes. Her youngest son is 6 years old and
has not started school yet, Nurten's cell phone is the only way for
those at home to participate in education.













Case 3: COVID-19 Days: Just Keep Working, Don’t Stop!

Tarik is a young worker living with his family of seven. He has been
working in the textile industry since he was 12, looking for another
job but continues to work because he can’t find anything else and
gets used to working there. He continues to work during the
pandemic. With no insurance, Tarik works in a large workshop that
manufactures for the brands we know.

He tells about the times he was working as a child. When the
authorities came to inspect the workplace, employers were hiding
him and the other children under the age of 16 working there: “They
hid us when we were children. They were hiding us behind bags,
into the toilet. | was no more than 13 at the time.” he says.

In the first days of the pandemic, the workplace was closed for two
weeks. The registered workers were given a week of compulsory
paid annual leave, and a week of leave without pay. Tarik could not
get any payments from the state because he works without
Insurance. During this period, the owner of the workplace told Tarik
that he would pay him 1300 TL for working without iInsurance, but he
did not. Tarik did not ask why he was not paid because he felt timid.

In the first days of the pandemic, it was not mandatory to wear a
mask in the workplace. Then the workers started to get sick and the
workplace was closed for about a week. This time Tarik was taken
on a weekly paid leave. “Then they were stricter. They said ‘Wear
your mask from now on.’ That's when they realized the situation
was serious,” he says. There were other cases of COVID-19 after the
workplace was reopened. Although other cases erupted later, the
workshop was not closed again. Some of the workers did not want
to work, some others did because they needed it. After that, while
the sick were being sent home, the workplace continued to work.

Tarik also says that at one point the employer declared the
workplace as closed for a period but continued production of
masks as well. Tarik explains this situation as follows: “He was
cunning; he tricked the state by making the workplace look like it
was closed but it was open. He received money from the state
while we were sewing masks and other equipment for healthcare
professionals. We also continued to sew the same products as we
did for the domestic market.” During this period, the employer
declared work would continue voluntarily, and only the workers
who wanted to work went to work.
















One of the most important findings
the field research data reveals is
that when everyone wants and is
told to “stay at home" these days,
textile workers cannot have such
an option. As unregistered
employment is widespread in this
sector, workers have no choice but
to work because when they do not,
they are left with no income or
support. Since their desperation
cannot be remedied by the
government, they have to continue
working regardless of the
conditions.
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